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TOPS MARKETS, LLC
ROCHESTER DIVISIO |

and
UNITED FOODAND
COMMERCIAL WORK RS
INTERNATIONAL UNIOH
DISTRICT UNION LOC AL ONE

EFFECTIVE DATE" JAl IJARY 8, 2006
EXFIRATION DATE: Al GUST 2, 2008

DEAR UFCW LOCAL ONE MEMBER:

THIS UNION CONTRACT, NEGOTIATED FOR YOU BY UFCW LO: (AL ONE AND THE TOPS
MARKETS ROCHESTER DHVISION EMPLOYEE BARGAINING COMMITTE i2, CAREFULLY EXPLAINS
IN DETAIL, ALL OF THE TERMS AND CONDITIONS OF YOUR EMPLOY MENT AND YOUR MANY
RIGHTS AND BENEFITS AS AUFCW LOCAL ONE MEMBER.

PLLEASE READ THIS AGREEMENT CAREFULLY BECAUSE IT 1i, IMPORTANT THAT YOU
ARE FULLY AWARE OF YOUR RIGHTS AND BENEFITS AND HOW THE® HELP YOU ON THE JOB.

BESIDES PROVIDING SECURITY, THIS CONTRACT HAS AN “FFICIENT GRIEVANCE
PROCEDURE FOR THE ORDERLY AND FAIR SETTLEMENT OF AN PROBLEMS YCU MAY
ENCOUNTER IN THE COURSE OF YOUR EMPLOYMENT.

IF YOU HAYE ANY QUESTIONS REGARDING YOUR RIGHTS OF BENEFITS UNDER THIS
AGREEMENT, PLEASE ASK YOUR SHOP STEWARD OR UNION EPRESENTATIVE FOR
ASSISTANCE.

SINCERELY AND FRATER' [ALLY.

= B
FRANK C. DERISO
INTERNATIONAL VICE PRE SIDENT
PRESIDENT, UFCW LOCA . ONE

FOR ASSISTANCE ASK YOUR SHOP STEWARD, UNION REPRE SENTATIVE OR CALL:

SYRACUSE_OFFICE CREDIT UNION BUFFALO
1-800-340-4613 1-800-448-7328 1-800-421-0120
(315) 432-1222 1-800-733-3140 (PA)
(716) 631-8777
UTICA OFFICE HEALTH CARE & P :NSION FUNDS
1.800-697-8329 1-800-959-9497
(315) 797-9600 (315) 797-9600

TOLL FREE NATIONWIDE 1-800-NYS-UFCW E-MAIL: ufcwone@ufcwone 1rg WEB: www.ufcwene.org
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AGREEMENT

This Agreement by and between Tops Markets, LLC Rochester Division, herelnafter known
as the "Employer™ or "Company” and the United Food and Commercial Workers District Union
LLocal Une, aftiliated with the CLC. hereinafter known as the "Union” or "Local” is entered into
this 8th day of January, 2006,

PREAMBLE

WHEREAS, the above parties desire to maintain harmonious relalions, 1o agree upon wage
rates, standards and conditions of employment, to eliminate sinkes. lockouts, boyeotts, stoppages
of work and other Torces of industrial disturbances with a view of cstablishing ways and means
lor collective bargaining and for arbitration of grievances and disputes.

NOW THEREFORLE, in consideration ol the mutual covenants and agreements hereinafter
contained, the Company and the Unjon, acting through their duly authorived representasive
hereby agree as tollows:

RECOGNITION AND BARGAINING UNIT

1.1 The Employer recognizes the Union as the sole collective bargaining agent with
respect 1o work, rates of pay, hours and all ¢ther terms and conditions of employment tor all
employecs in the appropriate bargaining unit.

1.2 The Employer turther recognizes the Union as the barguining agent within the
territorial jurisdiction of the Union for all employees in its future supermarkets d/bfa. Tops,
Maruin’s or any other banner operating under the same common management as Tops Markets,
LLC. in al! matters concerning wages. hours and conditions of employment,  kxcluded from the
bargaining unit are Store Managers, Operations Managers, Customer Service Managers, Grocery
Managers. Playhouse Managers. Protessional Employees, Guards and Supervisors within the
meaning of the Labor Management Relations Act of 1947 as amended.

1.3 The Employer turther agrees not to recognise, deal with, or enter into contraciual
relations cither orally. or written with any Labor Organization, Agent, Individual, or Greup,
concerning rates of pay. hours, or other terms and conditions ef employment for any ¢mployees
included in the bargaining unit for the lite of this Agreement. Fer the purpose of this Section,
the execution dale of this Agreement shall be considercd as its effective date.



ARTICLE |- RECOGNITION AND BARGAINING UNCT - CONTINLD 1)

1.4 In the event the LEmployer sceks to subcontract, transfer 1 outside vendors, or
climinate through technological means or new product introduction, wor . ihat is performed by
members of the bargaining unit as of the etfective date ol this agreement. « n: Fmployer agrees 1o
meet with the Union te discuss the impact of such changes prior to tmplen ntation. The purpose
of such discussions shall be to address ways 1o minimize any potential adeoise effees on existing
enployecs, This shall not be constraed to limit any right(s) the Employer o Unien have,

ARTICLE 2

MANAGEMENT RIGHTS

2.1 The operation and management of the Employer's stores, ¢n aloyees of which are
covered by this Agreement, including the location. opening and closing of he same, the products
o be handled and sold and the supervision ol the working force. including but not limited 10 the
right 1o hire. suspend or discharge lor proper cause and the establishimer t and maintenance of
rules for safe and cllicient eperation, arg vested exclusively in the Emp over. The Employer
retains all its rights and authority except as the same may be specifically a ndged or moditied in
this Agreernent.

2.2 The Company agrees to bave noe more than one (1) Manager three (3) Operations
Managers. one { 1) Customer Serviee Manager, one (1) Grocery Manager i one (1} Playhouse
Manager per store. pursuant ko Article 1.2,

ARTICLE 3

UNION SECURITY

31 It shall he a condition of employment that all employees of the bmployer covered by
this Agreement who are members ol the Union in good standing on the date on which this
Agreement is signed shall remain members i good standing and those wl o+ are not members in
good standing and those who are not members on the date on which this Agreement s signed,
shall on the thirty-lirst (31st) day following the date on which this Agreen :at is signed. become
and remain memhbers in good standing in the Union. [t shall alse be g coridition ol employment
that all employees covered by this Agreement and hired on or after th - date on which this
Agreement is signed shall, on the thirty-first (31sty day following th: beginning of such
employment become and remain members in geod standing in the Union Good standing shali
he defined s the payment or tender of initiation fees, assessments, and/or wion dues.



ARTICLE 3 — UNION SECURITY  CONTINUED

32 Any employee who is expelled or suspended trom the Union because of nonpayment
of initiation fees and dues (including such otlier obligations to 1the Univn. failure to pay which
would make an cmployee subject to discharge under the Labor-Management Relations Act,
1947y shall be subject 10 dismissal after notitication i writing to the Employer by the Unien,
provided however, that the employee may have a reasonable time within which 1o make such
payments of initiation fees, ducs, and assessments, the thilure of payment of which has caused
expulsion or suspension.

ARTICLE 4
UNION CHECKOFT

4.1 Upon receipt of proper written authorization from an employee. the Company agrees
to deduct from the wages of said employee, and to torward to the General Gftice of the Union,
within fificen (15) days after the last day of the fast payrell period cach month. dues.
and initiation fees as listed by the Union in duplicate schedules, which shall be turnished to the
Company once a month, 1t s understood that any authorization of payroll deduction shall be
voluntary on the part of the employee and may be canceled at yearly intervals or at (he
termination of this Agreement, whichever occurs lirst.

SSITICTS

42 The Union agrees to indemnify and save the Company harmless against any and all
claims. demands, suits or other forms of liability that might arse out of or by reason ol action
taken or not taken in respect to deduction of dues and initiation lees made pursuant o the
provisions of this Article, except the failure of the Company to forward o the Union, checkott’
dues and inftiation fees as provided in this Article.

HOURS AND OVERTIME

5. {a) Basic Work Schedule: Unless otherwise agreed to, the basic work week for
tull-time emiployees shall be forty (440} kours, consisting of Hive £3) eight (&) hour days worked
Monday through Saturday.

(h) Alternative Werk Schedule: On a voluntary basis and by mutual agreement. a
full-time employee may be scheduled 1o work: (1) four (43 ten (10) hour days: (11) three (33 eight
(8) hour duys, one (1) ten (10) hour day, and one (1) six (6) hour day: or (11} any mutually
agreed upon work sehedule. Provided. however, that the Company or an employee may upon
1wo (2) weeks notice terminate an arrangement for an alternative work schedule and remnstate the
Basic Work Schedule.




ARTICLE 5 - HOURS AND OVERTIME - CONTINUED

(<) An employee who agrees to work an alternauve % schedule and who
voluntarily agrees o work more than cight (8) hours in a0 given day » wll not be entitled to
overtime nnless such work results in the employee having worked more t an forty {40)) hours in
a given week, or the daily scheduled hours. In addition, the nighily restric 1ons shall not apply.

(d) I'ime and one-half (1 %) to be patd for all hours wor od ufler 6:00 p.m. for
full-time employees (exeept for night crew and maintenance) hired of pronted (o full time prior
o ®26:90 after the seeond meht worked, regardless of whether the store - open lor business or
closed.

5.2 WORKWEEK FULL TIME EMPLOYLEES

{a} Sundays shall be outside the workweek unless otherwi » requested. As such,
il'a Senday is scheduled. a full time employee will then be scheduled 1y (40 hours during
the workweek {(Monday (hrough Saturday).  The appropriate premiun il be paid for bours
warked on Sunday and straight time for the forty hours {five day ) worked during the
workweek., 1T called in or scheduled a siath (6™ day during the Mo Jay _through Sawurday
warkweeh. time and ene-half (1 %) shall be paid for all such hours,

{33} A full time employee prior 1o the schedule being pooted. may request in
wriling 1o have Sundav mcluded inside the workweek. [n such event, if 1 Sunday is scheduted.
afull time employee will then be scheduled thirty-two (32) addivionsl b urs for the balance of
the workweek (Sunday through Sawrday), The appropriate premium ll be paid for hours
worked on Sunday and strmght Gme tor the tharty-two hours (four a2y worked during the
balance of the workweek. 11 called in or scheduled a sixth (6 day duri "¢ the Sunday (hrough
Saturday workweek. time and one-halt (1 14) shall be paid for all such hor =

5.3 WORK WEEK PART-TIME EMPLOYEES

() The basic workweek for part-time employees shall be woeked Sunday through
Satorday with a minimum guarantee of sixteen (16) hours per week, Emy oyees may request in
writing 10 the Store Manager to work fewer hours to accommaodate their ¢vn personal schedule.
The Company must approve such requests. An employee is conside od part-time if their
regularly scheduled workweek is thirty (30) hours or less per week.

{b) Part-ime employees shall receive time and onc-hal (1 12} the regular
straight time hourly rute including premiums for all hours worked over eig 1 (8) hours in any day
or forty (40} hours in any week, excepl when requesting a voluntary altern ive work schedule as
outlined in 5.1 (byand (¢).

(c) The Company will make an effort to schedule part-time smployees within five
131 days (not necessarily consecutive) in a calendar workweek,



ARTICLE 5 - ITOURS AND OVERTIME - CONTINUED

34 PART-TIME WORKING OVER 3¢ HOURS

Q) SCHEDULED. When a part-time employee is scheduled lorty (40} hours or
more per week. they shall be paid cither the new minimum full-time rate of pay or their part-lime
rate plus $10.00 whichever is greater. Any hours worked over lorty (40) hours will be paid at
time and one-halt’ (1 1/2) the appropriate rate ot pay. The provisions regarding tull-time
cmployment will be applicable as to Sundays and Holidays.

(h) NONSCHEDULED (OR SCHEDULED LESS THAN 40). In the event a part-
time employce works in excess of thirty (303 hours per week, Lhey shall be paid one dolar
(51.00) per hour above their rme of pay tor all hours worked between thirty (30) and forty (40).

5.5 EMPLOYMENT CF MINORS

When Scheol is in session (day atter Labor Day to June 20):

Age of Minor Daily Max. Weekly Max, Days Permitted
Hrs. Allowed Hours. Per Weck Hours

15 2.75 hrs. max 17.75 0 FR LR
Menday-Friday 645 pan.
7.75 hrs. mux
Sat.. Sun.

16 & 17 3.75 hrs. max. 27.75 3} O:15 aam.
Muonday-Thursday 9:45 p.m.

7.75 hrs. max.
Fri., Sat., Sun.
and Iohidays

When school 15 not in session (June 21 to Labor Day):

Aue of Minor Max. Daily Maxn. Weekly Max. Davs Permitted
Hrs. Allowed Hrs. Allowed Per Week Heurs

15 7.73 hirs. max. 3975 O 7:15a.m,
Sunday-Saturday %:45 p.m.

16 & 17 7.75 hrs. max. 47.75 § 615 aam.
Sunday-Saturday 145 pom.

Uy



ARTICLE 5 - HOURS AND OVERTIME - CONTINUED

Minimum number of hours worked by 15 vear olds when school 1200 session shall be 13
Irours per week,

Minimum number o hovrs worked by 16 & 17 sear olds when school 0 in sexsion shall be
16 hours pet week.

5.0 I'rohibited - Minors Use of Power liquipment - Applies (o uny employee under the
age 18 years old. All power equipment is prohibited from being used « cleaned by minors
including. but not limited 1o the following equipment: baler. meat mom saw, deli slicer,
disposals, etz All minors are also prohibited from throwing cardboard in1 - the baler. Anyone
whao violates this policy is subject to disciplinary action.

5.7 Employee: working under the employment of nunors” Lainguage shall receive o
scheduled break (Reter o Article 14L3),

i When unscheduled overtime is neces

ry for full time employe . Management will
first selicit volunteers within the appropriae job code who are current v working and are
ilable at the needed time. 11 there are more volunicers than necessary. tf = employee with the
most seniority will be offered the overtime. #H there are not enough volunter =+, associates within
the job code will be scheduled by inverse seniority within the job code. Oth - needed employees
will be scheduled al snanagement’s diseretion. Management reserves the cight w balance the
stafl s needed with experienced employees or those qualified 1o perform a s cetal job function.

59 Overtime scheduled on s weekly basis for full time caaployees within o department
shall be rotaled among those desiring such additional heurs provided they = qualified e do the
work, In the event that volunteers are insufficient. such overtime shall be ssigned by inverse
seniority.

3400 The Company will provide o call-in sheet by department that w | be posted weekly
with the department schedule. Part time employees desiring additional ho rs need te sign (he
weekly call-in sheet. 16 extra help is needed, the Company will vall empl vees on the call-in
sheet first fur the additional work.  The Company will make a good faitt eftort 1o distribute
additional ¢a l-in hours inan equitable manner. 1t is understond that the Company shall not he
required to generate overlime or premivm pay as o result of this article.

6



ARTICLE 6
WORK SCHEDULES

6,1 A work schedule inink for Tull-time and part-time employees shall be posted in the
Employer's store by 12:00 noon on Friday in advance of the next week. A copy of the work
schedule shall be furnished to the Union upon request. The work sehedule can be added 10 but
not reduced durnmyg the w cek for which the sehedule is posted. The total nember of weekly hours
provided to cach employee shall be enumerated en the schedule.

6.2 When an cn]]‘jlﬂ}'L‘C is scheduled 1o work more than tive {3) hours, 1t st be in one
(1} hour segments,

6.3 No split shifts will be permitted.

6.4 When emiployees are scheduied to report tor work on any day. they shall be
guaranteed four {4) hours wark that day. Exeeption: Faeept when sehool, store hours or State or
lFederal regulitions make this impossible for part-time ciuplovees allending school.

6.3 The Employer agrees to nine (9) hours olT between scheduled shitts unless otherwise
mutually agreed 1o hetween the Company and the employee,

6.6 Any emplovee. full-time or pari-time. who is required o work belore or atler their
regutar daily or weekly sehedule as posted, shall net be required o take time off that week in
order 10 avoid the applivation ol overtime.

6.7 TRAINING PROGRAMS

When employees are required (o attend training programs and/or Company meetings of any
tvpe. such time required shall be considered hours worked. [f the meeting or training program is
held in-store. or less than five (3) miles from an employee’™s home store. a minimum ot two (2)
hours paid time (meeting. training program and/or work) shall be provided. [ the meeting or
training program is held mere than five (3) miles from an employee’s home store. a minimum off
four (-4 hours paid time {meeting, training program and/or work) shall be provided

i3 Iixcept hy mutual agreement, no employee shall be seheduled to work more than
twelve (12) consecutive days.



RTICLE 7

SUNDAYS ANDXHOLIDAYS

7.1 All full-time employees shall receive eight (8) hours pay for the following legal
holidays: New Year's Day, Memorial Day. Fourth of July, Labor Dav. T mnksgiving Day and
Christmas Day.

7.2 Any work performed by full-time employees on the above numel fegal hohidays shall
be paud at the rate of one and one-half ¢ 1 ¥2) tmes the straight time hourly ri. ¢ of pay.

Any work performed on Sunday by fell-time employees hired (either p it time or full time)
on o before 8101 shall be pad at the rate of ene and one-hall (1 %) tit w5 the straight time
hourly rate of pay.

Any work perlormed on Sunday by full-time employees hired (either p ot time or full time)
after 871701 shall be paid at a one dollar {$1.00) per hour premium for th st thirty-six (36}
menths of full time cmiployment.  After thirty-six {36) months of full tin + employment, such
employees shall receive time andd one-half (1 1),

7.3 All employees must work their scheduled day betore the ho day, the holiday i
scheduled, and their scheduled day after the holiday o be entitled 1o oliday pay. I is
understood if scheduled on the holiday, this provision sull applies fur afl et ployees. Howewer,
any absences due o the following reasons shull not result in the loss of holid v pay:

{i) Meetings with the Employer and a representative of the U jon.

(k) Accitlent or illness substantiated by medical evidence it required by the
Employer) thal employee was unable to work, or

{0 Excused ubsence by the Employer that is pre-approved prior o the holiday

week's schedule being posted as per Article 6 of the labor agreement.

74 1"one of the holidays above specified lalls within the emploved’s - acation, they shall
be granted one (1) additiona? day's paid vacation.

7.5 During a holiday week. the basic workweek for full-time emple «ces shall be thirty-
two (32) hours worked within four {4) days, excluding the holiduy. Overtiz v at the rate of one
and onc-half (1 172} dmes the regular straight ume hourly rate of pay shall e paid after thirty-
two (32) hours.



ARTICLE 7 - SUNDAYS AND HOLIDAYS - CONTINUED

7.6 Part time employees shall receive a ffty-cent (50¢) per hour premivm lor work
performed on Sundays Tor their first vear of employment. and a one dollar (S1.00) per hour
prermuum thereatter. Part time employees shall reecive a one-dollay (51.00) per hour premium
for work performed on the above hoelidays.

7.7 Part-time emplovees who work any part of a holiday week shall be paid a pro rata
allowance based on the average number ol hours worked, in the four 14) weeks immediately
preceding the holiday weck, in accordance with the tollowing schedule:

{a) Up to twenty-nine (29) hours average-lour (4} hours holiday pay.
{b) Over thirty (30 hours average-cight (%) hours holiday pay.

78 Part-time holiday pay hours shall aot be part of the minimum sixteen (16} hour
weekly work schedule.

7.9 All parti-time employees shall be eligible for Holiday pay afier six (6) months of
service,

7.10 The Company shall make a good faith c¢ffort 1o distribute Sunday and haliday work
evenly among those full time employees desiring such additional hours provided they are
gualilied 10 do the work. [n the event thal volunteers arc insufficient, Sunday and holiday work
shall be assigned by inverse seniority 1o those qualified to do the work required.

ARTICLE 8
VACATIONS

8.1 Full-time employees will receive one (1) week vacation with pay alier one (1) year
continueus full-time service with the Employer. two (2) weeks vacation with pay after two {2)
years ol continuous fall-lime service with the Employer, three (3) weeks vacation with puy afier
eight (8) years of continuons full-time service with the Employer and four (4} weeks vacation
with pay afler twelve {12) years of continnons full-time service with the Employer. Employees
shall be eligible for vacation upon their anniversary date.

8.2 The Employer shall post by January 1st of each year a vacation schedule. Lmployees
will have until March 31st ol cach year to select their preference in scheduling vacations. The
Employer must approve all vacation requests by April 15th of each year.  Employee hire dates
{either Tull or part time) shall be used to determine the order of selection.  Onee a vacation
schedule is approved, the Company will abide by said schedule.

9



ARTICLIL R - VACATIONS - CONTINUED

83 Any emplovee entitled 1o vacation in accordance with the wenr
and whe his camed sueh vacation shatl upon termination of their empl
vacation pay due. Emplovees who, due Lo specific seheduling requests ©
(1.e.. help Shortage. store remodel, new store vpening assignment) wi
approvial. are unable to use camned vacation prior te re-qualifying for additie
paid out any unused vacation portion the nest fuli pavrell period following 1
of employment or shal} carry over @ maximum of two (2} weeks of any um
next eligibility vear. The carry-over vacation time off must be agreed upon
create uny operational problems at store level

84 Part-lime cmployees with one or more continuois years servie
shall be paid a vacation ullowarce which vacation allowance shal! he
proportion of the vaeation allowance of full-time employees with o compar
continuous service with the Emplover, based on the average hours workee
week periogl.

8.5 limployees a their option shall be paid their vacation pay pr
period.
R The Company will make every eftort to give caplovees the o

betore their Vacation as a scheduled day
requests hy employees.

oft. The company will not vnn

8.7 The Company will make every effort to grant employees” vacati
Line.
88 Absence totaling less than thirteen (13) weeks in any calendar

vacation rights. Absence [or any reason (exchuding Miditary Serviee) includ
compensatory illness., illness, injury, maternity leave, personal leave or layol
thirteen {13 weeks i calendar year shall have the following effect upon
year:

(a1} Absence of more than thirteen (13) weeks, bat not o
weeks. shall reduce vacation and vacation pay by twenty-five pereent (25%)

(b} Abscnce of more than lwenty-six (200 weeks, but not «
weeks. shall reduce vacation and vacation pay by fifty percent (300

(v} Absenee of more than thirty-nine (39 weeks shall disqual

(d} Milizary Scrvice shall not be considered as lost time in ¢

10

ot this Agreement.
wment be paid any
“Store Munugement
- strivt Manager
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ARTICLLE Y

RULES-WORKING AGRIE

MENT

y.1 The Employer aprees to post on the store bulletin board no rules in contlict with this
Agreement or discriminatory to any individual or group ot the Employer's employees.

9.2 The Company shall give advance notice 1o the Union and emplovees of store closings
in accordunce with state and federal regulations.

3 The Employer shall turnish complete first aid kits in all stores and maintain, make
available and make aceessible in strategic locations.

9.4 The Company will provide a space on the break room bulletin board at cach store
where the Union may post notices ot Uinion reereational alTaits, social aftuirs, clechons and
union meetings for the information of members.

vs3 Physical Examination:  Any rule of the Company requiring physical or medical
examination will be promptly complicd with by members of the Union. The Company will pay
the tew tor the physical examination, not paid tor by the Health Care Fund and may alse select
the physician who will make the required examination.

9.6 The Employer agrees (o abide by all state and federal legislation with regards o lie
detectors,
v.7 Coempany agrees to pay cmployees for tme lost if subpoenaed by the Company o

appear an the Company's behalonly.

9% The Company and the Union agree to establish o Joint Labor-Management
Commitice to discuss areas of muetual concern.

V.9 The Company will establish  training  programs  to enhanee  job  promwotion
opportunities.

G910 Ttas understood that any medical inlormation provided to the employer shall be
treated s contidential as required by applicable lw. Provided, however, that such information
shall be made available to the Union where the employee authorizes disclosure or where such
information is relevant to i grievance (iled by the Union,



ARTICLE 1

LUNCELAND REST PERIODS

1. Al employees shall be entitled to uninterrupted funch and restp riods.

M2 The company wil make every eftort to schedoale hateh breaks a close to ond-<hift as
possible.

103 A luneh period shall be allowed cach day of at least thirty (30} ilnutes but not more
than siaty {F03 munutes,

1.1) Full-time employees scheduled to work siv (0) howe s s will be given a
twenty (20} minuie paid rest period.

104 Al full-tme employees shall be given a rest peniod of fiftcen (13) minutes before
lunch and fiticen (15) minutes atter funch. By mutaal agreemen betw een -nanagement and the
employee. full time employees may elect to take voe (1) tirty (30) minite sest period 1n liew of
receving a fifteen o131 minute rest period before lunch and a filteen (13) m rute rest period after
funch Emplovees shall not be given rest periods unl they have worked a feast two (2) hours,
Full-time employees schedeted tor aten (1) bour day shall receive an a ditonal fifteen (13)
nunute st period.

105 Pare-time employces will be gramted a fitteen (13) minwte rest poriod i schedeled we
work ai least four (4) hours. In the event a part-time employce is sehedul d six (63 hours. the
Fmployer will sehedule one (13 twenty 120) minule rest period at approximg elv mid-shift in licu
of the above  In the event a part time employee s scheduled to work mor  than six (61 hours,
they shall be provided a bunch period of at Jeast thirty (303 minutes and nao (12) tifteen (15)
minute rest periods, one belore and one after lunch.

10,6 Parl-tinme emiployees shall aot be required o take a rest period un slihey have worked
at least two 2 hours of daily work schedule,

107 Emplovees working under the employment of nunors” language shall receive a
scheduled break mid-shin of their seheduled daily hours (Reter 1o Article 3.5 and Article 14.3),




ARTICLE 11

PERSONAL HOLIDAYS

11,1 Full-time employees classified as (ull-time prior to 8/26/90 are cligible tor four (4}

persenal holidays.

1.2 Full-tme emplovees hired or promoted on or atier 82690 are entitled to personal
holidays as follows:

2 davs afler six (6) months of service
3 days after three (3) years of service

L1.3  Fuli-time personal holidays shall be paid on the basis of eight (8) hours cach,

114 All part-time emplovees shall be entitled 10 personal holidays based on the fellowing
schedule:

Two {2 duyy alter sin (6) months of service
Three (3} days afler three (3) years of service

1.5 Part-time personal holidays shall be paid on the basis of tour (4) hours cach.

116 Part-time personal holidays may be taken in either tour (4. cight (8} or twelve (12)
hour inerements.

11,7 Persenal holidays shall be carned on the employee's anniversary date each vear
[ollowing a six (6} month waiting period Tor new cmployees. Upoen one (1) week notice,
personal holidays shalt be granted and shall not be unreasonably denied. It is understood and
agreed that personal bolidays will not be granted in any manner that interleres with the neraaal
business operation of the Emplover.

(a) Personal helidays may be used o extend vacation but must be scheduled
when the vacation is scheduled.

118 Unused personal holidays will be paid on the employee's anniversary date.

11,9 Personal holidayvs may be used for illness,



ARTICLE 12

LEAVE OF ABSENCE

121 Any employee on the seniority List who is unable to work ke wse of an illness or
injury and whe fumishes medical certification and a written request thera i shall be granted a
Jeisve of absence withoul pay for o period ned 1o exceed sis (6) months, Prior o the date of
conclusion ol the approved leave of absence. an extension of up to an add zienal iy (63 months
will be gramed providing the employee reguests the extension in writing te e Company and the
Union and provides proper medical documentation that additional time .1 from work is still
required. 1015 the employee's responsibility. while off on leave, to meet wi 1 the Store Manager
during the fivst week of cach month and provide a status update, aleng vith timely medieal
documentation that additional ime ol 15 still required and it known, a ¢ Jde on which he/she
would be able o rewrn to work.

Additional extensions may be granted by written agreement betwear the employee, the
Company med the Union when extraordinary circumstances exist to warrant - ich.

12,2 Personal leaves of absence Tor emergeney reasons may be grany =t for periods up to
but not w exceed ninety (Y03 days,

12,3 Seniority shall be accumulated during appros ed leaves of absened

124 Any employee who fails 1o repont w work at the end of any approved leave of
absence or who engages in or applies tor coployment elsewhere while on ueh feave, shall be
considered 10 have voluntarily quit withour notice and may be terminated 1t m the emplovment
of the Company.

12,5 The Company agrees W oincorporate child and famtly leave i+ Company policy
pursuant w Federal/State laws,

126 Upon twe (2) weeks notification to the Company. any member ot e bargaining unit
appointed (¢ a position in the Union shall be granted a temporary leave of abence not to exceed
one (1) year, except where such eave would result in an undue hardship 10 the Company s
operation. Upen returning o work. such employee shall be credited their forwr rate of pay plus
any increase(s) granted doring the leave. No more than Tive (53 such leaves shall be granted at
any one time on a Company wide basts nor more than vne per District.



ARTICLE 13

FUNERAL LEAVE

13.1  In the event of death in the immediate anuly. an emplovee will be granted s leave
the three (3) days immediaely tollowing the death, with straight time pay for any of the three (3)
days. which have normally been scheduled as working days. 11 the funeral is held on the tourth
(dthy day [ollowing the death, employees will also be paid for the fourth (4th) duy., provided that
day is one of the emplayees normally scheduled working davs. An emplovee shall be entitled to
use one (1) ot their funeral leave days for the purpose of allending spring internment.

13.2  Members of the immudinie family are defined as tather. mother. sister, brother.
spause, son, danghter. mother-in-law, father-in-law, brother-in L, sister-in-law, conmon-liw
spouse. grandparents, grand-children, step-inother, step-father, step-son or step-divghter or any
in-law or relative with whom the employee may be residing at the time of death,

133 Emplovees will be entitled 10 three (3 days for attendanee at o spouse’™s
grandparent’s funeral.

134 Dayg spent on funeral leave shall be considered duys worked for seheduling purposes.
135 In the «vent a death in the immediate famely as speeitied above oceurs during an
emplovee's vacation, the emplovee will be credited with additional paid vacation commensurale

with the allosable tuneral leave.

ARTICLE 14

JURY DUTY.

All emplovees serving an Juries shall. upon presentation of proof of pay. be retmbursed for
the dilTerence between their regular strnight time pay, and Jury Duty pay provided they mike
themselves available Tor work within their regular schedule when not eceupicd with Jury Duty,
Days spent on jury duty shadl be considered days worked for seheduling purposes. Night stock
clerks (3% shilty shzll not be required o work regularly seheduled hours while serving on Jury
Duty.

ARTICLE |5

UNION IDENTIFICATION

The Union Shop Logo is the property of the Unued Food and Commercial Workers Distriet
Unien Local One and s loaned to the employer tor displiay. whe signs and abides by this
Agreement. The Employer agrees at all times te display it in a conspicuous place. The Union
Shep Logo can be removed from any business establishment of the Employer's by the Union
Representative of District Unien Local One tor a violation of this Agreement.

A



ARTICLE 10

UNION VESITATION

16.1 tepresentatives of the Union shall have the gight o visit the smployer's plices of
business al any time during working hours for the purpose of ascer sining whether this
Agreement s being properly observed., provided that there shall be no une e nterruption ol or
interference with the Fmplover's business.  Any and all disputes, griev niees, complaints or
questions hereunder shall be ken up tor discussion and settlement by o epresentative of the
Union and ol the Employer.

16.2 The Union also

through its Membership Servicing Representi 1ves, shall have the
right te visit the Emplover's places of business. with prior approval ol store anager. at any time
during working hours for the purpese of apdating Union records and [ringe

mefitentitlenents,
ARTICLE 7

SHOP STEWARD

171 The Union shall have the right 1o designate at least one (13 e nber of the unit as
Umion Steward, whe shall not be discriminated against due to legitimate nion activity, The
Union Steward shall be perinined 1o discuss prievances with a destgnated  zpresentative of the
Employer censuming sueih time as iy reasonably necessacy.

17.2 One (1) additional paid personal diy will be allowed per ca mdar year for the
purpose ol allending Stewards Conference.

17.3 A stare Lnion Steward shall be the last employee 1o the job el ification 1o be Jaid
off, transterred or reduced i hours on a departmental busis.

174 The Company will ask employees if they desire o Shop Steward, € ~Steward orin e
absence of hodis o Union emplovee o be present during disciplinary meetings
17.5

New employees will be relerred w the Shop Steward as part of new employee
vrientation.

ARTICLE 18

CAPTIONS AND INTERPRETATIONS

The section and paragraph headings in this Agreement are intended for imdexing and
deseriptive purposes only and shall not be interpreted to restrict or madi 4 in any way the
provisions te which they reter. All personal pronouns used herein wath reter ree to Employvees
of this Employer shull be construed, where applicable, 1o hase both maser ine and feminine
gender,

16



ARTICLE 19

FAIR EMPLOYMENT PRACTICES

The Company and the Union agree that the principle ol non-discrimination as required by
law. shall apply in administering all aspects ot this contracet.

ARTICLE 20

NO INDIVIDUAL AGREEMIENTS

11 35 understoed and agreed that no employee shall be asked or reguired o make any written
or verbal individual agreement, and that any individual contract that may he with any member of
the Union shall be considered a vielation of'this Agreement.

ARTICLE 21

PRIOR PRIVILEGES

As a result of the signing of this agreement. no employee shall sutfer a reduction in the
wages they are presently receiving.

ARTICLE 22

TEMPORARY FULL-TIME WORK

22,1 In the event a part tme employee works thirteen (13) or more weeks of forty (40)
hours or more in any six (6) month period from October st to April 30th, an additional full time
pusition shall be created and posted tor the department wn which the requisite hours were worked.
In the ¢vent the requisite hours were worked in a number of deparyments, the Company may
designate the additional tull time clerk position o be posted.  This does not include those
designated as temporary full-time.

TEMPORARY FULL-TIME WORK REPLACEMENT

223 Part-time employees working temporary full-ume shall be subject to full-time health
care and peaston contributions on the first of the month following six (6) weeks tull-time
Serviee.

223 Par-time employees working as temporary full-time replacing a regular full-time
employee absent because of vacation, illness or leave ol absence from the period of October Ist
o April 30th will be considered temporary for a period not to exeeed ninety (903 days. The
Company will notify the Union of such replacemuents.



ARTICLE 22 - TEMPORARY FUELL-TIME WORK - CONTINUED

224 Such part-time emplovees will be paid the pew minimum full-1 se rate or theie part-
time rate whichever s greater,

225 Temporary full-time emplovees returning back to pan-tme wo < shall cevert to their
regubiar par-time rate of pay.

220 The emplorer will be responsihle for Health Care and Pensior contributions on the
lirst of the month following nincty {90y days ef full-time service.

227 Durng the period of May Ist o September 3, (Surmmer Program), part-lime
coployees may work any number of consecutive lorty {-44) howr weeks wit out becormimg a tull-
time emplovee and no full-time position shall be created thereby.

228 Hourly rates for part-time employees temporarily assigned (o nll-time shall be as
follows:

() The Employer will be responsible for Healthn Care and Eonsion contributions
on behall of part-time employees working temporary full-time (Summer Prozram) on the first ol

the menth following minety (%h days of full-time service.

(h) Part-tinte employees working as temporazy tull-time w1 veceive the same
provisions as part-tinie employees tor Sundays and holiday hours.

(c) Avatluble temporary tull time positions will be olfered to art thine employ ees
by senivrity within departments providing the cmployvee s the qualiheats o and ability w0 duo
the work reguited.

ARTICLE 23

AVAILABLE HOURS

Part time emplovees who desire such and are qualified to pertorm the jo  Tunctions shall be
scheduled by seniority for available hours up to thirty (30) per week unless «cheduled under the
provisions of Article 22,1,



ARTICLIE 24

EREVIOUS :

240 Proven full-time or part-iime experience. which is directly related w0 the work
assigned to o newly hived emiployee. will be recognived by the Company for the purpose of
establishing hourly wape rates only, Completed full months of employment will be counted in
determining the length of service to be credited. The amount of eredit shall be limited to Tull-
time and part-time experience in the three (3) vears immediately  preceding the date of
ciployment. The wage rate ot emplovees eredited with previeus eaperience will be at the
bracket called for in the progression scale in etfect at the date of hire.

24.2 When part-time employees become full-time, they shall receive one (1) months full-
time eredit for each two (23 months ol part-lime service tor the purpose ot determining wages.

ARTICLL 25
NEW CLASSIFICATION

The Company agrees that in the exent any new ¢lassification is established. the Company and
the Union will meet for the purpose of discussing the new rate of pay for such classitication.

ARTICLI: 26

PREMIUM PAY

26,1 Employees whose schedule starts between 11040 pane and 5:00 w.m. shall receive o
fifly cent (39¢) per hour premivm for all hours worked.

262 Maintenanee employees shall receive a fifty cents (30¢) per hour premium il
scheduled w begin their shitt at 9:00 p.an. or Later.

26,3 Night Crew Manager shall receive $1.00 per hour for all hours worked, which
includes the Lty cents (30¢) premium.

264 Night stockers will be paid o filty cents (30¢) per hour premium as part ol their
hourly rate of pay.

26,5 Employees performing the job ol "Manager on Duty”™ will receive o one doeflar
(S1.00) per hour premium tor all hours worked as such.



LAUNDRY AND TOOLS

270 Al Umiforms, which the Employer requires the employee to woar, shall be Turnished
v the Employer without charge o the employce.

=2
=

272 The Company agrees to clarify and standardize the dress code o all stores covered
by this sgreement.

273 Employvees nat classified as Meat Manegers, First Cutters, Joameyman Cutters or
Apprentice Meat Cutlers pay not use 1ools of the tride inelueding hund 1 oclectrie sww. meat
grinder, hamburger patly machine and cubing machine while performin 1 work in the meat
department. Knives may be used by Clerks wo rim or otherw ise prepare me t or customers from
retail cuts.

374 Production employees shall receive a wraparound smoch.

GRIEVANCE AN ARBITRATION

280 Do the event of any difference, dispute or complaint that arises veer the meaning or
application oI the tenms of this agreement. there shall be an carnest eltort 1 ade by the Steward
tand aggriey:d emploved it pecessary) and the Store Manager to settle the d -pute. 15 mutally
istactory rolution is noy re d. the Tollowing procedure shall be follevwe L

28.2 NTEP I - An employee whe considers that this Agreement. has wen violuied by the
Employer. with respee 1o such employee, shall contact the Union Repre wentative who shall
subimit a wriiten stetient of sacht grievanee o e store mraager, withn &
atter the ncident oecurs,

{3 working days

) Upon receipt of the written grievance, the Store Nanager must macet with the
Union Representative and the aggriesed employee within five (5) worbin 2 davs. The Store
Munager must attempt Lt resolve the grievance between the Company and t o Union employec.
The Store Manuger must respond in writing as o the reselution of the gric ance o the Union
Representatine with o copy 1o the District Manager and Dircetor of Labor Ke atioas,

233 STEP 2 - 0o muually satisfactory solution is rot reached in 5101 1L then the Union
Representative shall re-submit the grievance in writing tv the Distries Manger within five (5)
working days afier the answer is given in Step 1 1o request that i second step neeting tuke place.

20



ARTICLE 28 - GRIEVANCE AND ARBITRATION  CONTINUED

(a) The District Manager upen receipt of the Second Step grievance must, within
five (3) working days. contact the Unjon Representtive e schedule the Second Step meeting
with him or herselland the Store Manager. The District Manager must respond in writing within
tive (3) workimg days to the Union Representative (cer Store Manager and Director of Labor
Relationsy with Lis or her determination on the state of the grievance lollowing the Secend Step
Meeting.

284 STEP 3 - If a muually satisfactory solwtion 15 net reached in Step 2. the Union
Representative mwst re-submit the gricvance in writing te the Tops Corporate Director ol Labor
Relations within tive (53 working days after the answer is given in Step 2. Upon receipt by the
Ditector of Labor Relations, a meeting will be conducted o tacilitate the outstanding gricvance.
The meeting will consist of the Director of Labor Retations, Divitict Mavager, Swore Manwger,
Union Representative and the aggrieved employee.  The Director of Labor relations must
respend in writing to the Union with a final decision on the stated grievance within five {5)
working days following the Third Step Mecting.

285 STEP 3 - tF o muually satisfactory solution is nol reached in Step 3, the Union vr the
Employer may submit the writien grievance te arbitration in accordance with the tollowing
procedure:

28.6 Notice of intent 10 arbitrate must be given in writing 10 the other party and the
grievance shall be stipulated W the letter of notification.  Any request for arbitration must be
submitted in writing net fater than twenty-tive (253 working days after reeeipt ol the writien
decision from the Third Step meeting or at any time atier an arbitration is approved following an
appeal 1o the UFCW Local One Executive Board.

28.7  Unless by mutual agreement of the parties to the contrary, all grievances sebmitted
for arbitration will be processed under the Voluntury Arbitration Rules of the American
Arhitration Association. Where expedicney, ¢lficiency or convenience of the parties will he
served, and upon mutual agreement. an arbitrator miy be selected through the services of the
New York State Mediation Board, or any mutually agreed (o arbitrator may be designated 10
RCTVE,

28.8  In the event that the Company or Union “delays™ in selecting un arbitrator. the vther
party will be authuerized to anilaterally select an arbitrator, For the purposes of this paragraph,
“delay™ witl be considered any case where an arbitrator has not been selected atier thirty (30)
days of receip of the tist of arbitrators.

289 The arbitrator is hereby authorizcd te interpret and apply. but not to medity, enlarge, set aside
or restrier. the provisions expressed in this Agreement, The arbitrator shall net have the power to set or
change rnes of jub classitication. The decision ot the arbitaror shall be rendered without undue deliy and
shall be tinal and binding on both parties. The fees mnd expenses of the arbitrator shall be paid jointly by
the partics. All other expenses of arbitration shall be paid by the party. which incurred them.



ARTICLIE 2Y
CREDIT UNION
Al the written request of an employee. and in accordance with appropt ate procedures to be
mutually agreed upon conceming the trequency and amount of payments  the Company shall
deduct weekly trom the employes’s wages such amount as the employec has clected. These
deductions shall be remitted within fifteen (15) davs after the Tast day of U > last payroll periad
cach week 1o the Power Federal Credit Union,

ARTICLE 30

ACTIVE BALLOT CLUHB

A0 The Employer agrees to dedoet an amount [rom the pay of each implovee per weck,
who is a union member and wheo executes an appropricte voluntary chechol auwthorization torm
to the UFCW Active Ballot Club. Deductions shabl be in the amount spec ed inthe checkolt
authorization form signed by the emplovee and deducted every week. e deduction shall
cantinue for the lite ot this agreement for those employees who sign UFCW active Ballot Club
checkolFaatherizaton forms unless they are revoked individoally and in woit .

302 The Employver agrees to transmit UFCW Active Ballot Club dedu frons 1o the GFCW
Active Ballol Club in care of the Local Union, within tifieen {15y days afte  1he last day of the
last payroll periad cach month. The Employer Turther agrees 1o transmit 10 he Local Union at
the same time the mumes of those emplovees for whom dedoctions have ween nude mud the
amounts deducted tor cacl employee.

ARTICLE 31

HEALTILCARE FLIND

3L Eftective e 1205, the Employer shall pay monthlv, within fificen 13 davs after the
last day ol the lust payroll period cach month, to the UFCW District Unten Local One Health
Care Funsl, the tollowing sums per cmployes per month:

(/105 1/1/06 171440 11008
FULL-TIME EMPLOYEES:
Family coverage: SR K350.00 5603 1) SH66.00
PART TIME EMPLOYELS:
Individual coverage: §290.00 S39.00 L3510 38600
Wrap coverage: $35.00 £61.00 67,0 $74.00

J
[§¥]



ARTICLE M- HEALTH CARE FUND - CONTINUED

3.2 Conmtributions shall be made for all employees who have been paid or are entitled o
payment for the performance of duties imeluding vacation and holiday pav at any time during the
month. The contnbution rate shall be determined by the emplovee's full-time or part-time status
as of the first pay period ol such emplovee during the month. In case of employees who have
been daid ot und who are re-employed. the contribution rite shall be determined by the
cmployees tull-time or part-time status when re-employed.

313 Contnbations for Family Coverage shall be made on bekall of all emplovees hired or
advanced to full ume and shall commenee on the first day ot the menth following the completion
of thirty (30} days ot cmployment with the Employer. I the event the Employer hires o full-
time employee who has been employed by any purticipating Emplover within one (1) vear prior
to the date of hirmg. contributions shall commence on the first day of the month following the
completion o such period of emplovment with the Emplover which, together with the
cmplovee's prior cumulative full-time service with any participatiog Employer, aggregates thirty
(30) days.

14 Conmributions for Wrap Coverage tor employees shall be made on behalt ot all part-
tme employvees and shall commence on the liest of the month following completion of nine (9)
months employment with the Employer. In the event the Employer hires a part-time employee
who has been employed by any participating Employer within one (1) vear prior w the date of
hiring. contributions shail commwnee on the (st day of the month following the conpiehion of
such periwd of employment with the Emplover which together with the employec's prior service
(whether full or part-time) with any participating Employer, aggregates nine {9) months,

303 Contnbutions for Individoal Coverage shall be wade on behalt of part time
employees with at least twelve (12) months service if no migor medical andfor hospitalization is
provided o them from any other source. Contributions shall commence the tirst of the month
loflowing the date on which a valid application for such coverage is received by the Emplover.
In the event the Employer hires o pari-time employee who has been emploved by any
participating Employer within one (1) year prior o the date ot hiring eligibility for Individual
Coverage shall commence on the Airst day ot the month tollowing the completion of such period
of employment with the Employer which together with the employee's prior service {whether tull
or part-time} with any participating Employer, aggregates twelve (12) months.

3Lo I an emplovee who has previeusly qualificd w have contributions made on their
hebalt is absent from work due to illness, mjury, or military service, the Employer shall continue
contrihutions to the United Food and Commercial Workers Local One Health Care Fand tor the
first six (6) months of absence inany twelve (12} month period.

-J
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ARTICLE 31 - HEALTH CARE FUND — CONTINUED

307 If an employee who has previeusly qualitied to have cont butions made on their
hehalt is absent trom work due to layofl the Employer shall continue coalnibutions to the United
Food ana Commercial Workers Local One Health Care Fund tor the §ost three (3) months of
absenee wnany twelve (12) month period.

3L The Employer hereby agrees to be bound by the terms and provisions of the
Amended and Restaled Agreement and Declaration of Trust {as amen fed from time 1o tine)
which governs the operation of the Fund and hercby agrees w accept tl : Employer Trustees of
the Func who have been selected. as provided therein, as its repr sentatives in the joint
administration of the Fund.  The Fund sha!l at all tmes have and naintain United States
Treasury Department approval, otherwise the Empleyer shall net e obligated 1o make
contributions thereto,

319 The Employer hereby acknowledges the provisions of the 7 st Agreement dealing
with the uathority of the Trustees 0 compel and enforee the payment ¢ contributions required
hercunder. The Trustees, or their designated representatives. shall hi ve the right 1o inspect
payroll records, time records and sueh other records maintained by the Fmpleyer in the normal
course ol business as the Trustees shall believe penain to the Fund. T« Fmployer shall make
available such records during reasonable business hours upon receipt of ntice trom the Trustees
that they intend to conduct an audit or examination of such records for he purpose ot verifying
payments due to the Fund and to ensure compliance by the Employer wi I its obligation Lo make
contributions pursuant to the terms of this Agreement, the Agreement i d Declaration of Trust
and applicable law.

3100 Said Fund shall have its principal office in the City of Oriskuny and shall be
administered by a Board of Trustees consisting ol an cqual oumber + 1 Union and Froployer
Trustees selected in accordance with said Amended and Restated Agrec nent and Declaration of
Trust. The principal and income of the Fund shall be used for the sole  urpose of providing for
the employees of the Employers contributing thereto, their familics and dependents. with health
care benetits and for any and all other purposes which may be permitied pursuant to Section 302
(e} (5) ¢l the Lubor Management Relations Act of 1947, and the pooment of all expenses.
including the administration and maintenance ot the Fund.

31T The rules of eligibility for coverage, wailing periods for cov rage and Lthe benetits to
be provided to employees and/or their dependents shall be as provided 1 the plan of benelits ot
the Fund. The provisions contained in this Article regarding the d lus for the payment of
contributions to the Fund shall not bear upen the dute when coverage co-imences.



ARTICLE 31 - HEALTH CARE FUND - CONTINUED

31.12 The Employer agrees to provide payroll deductions for part-time cmployees
purchasing dependent coverage. These deductions will be due 15 days after the last day of the
last payroll period each month.  The amount of the monthly payroll deduction and the rules
regarding eligibility and coverage provided shall be as determined by the Fund.

31,13 Contnbutions for Individuat Coverage shall continue to be made on behalt of all part
time employees where contributions Tor such coverage were being made prior 1o 111701,

ARTICLE 32

LOCAL ONE PENSION FUND

32,1 The Emplover shall pay monthly within (ifteen (15} days aficr the last day ol the last
payroll period each month, te the UFCW District Union Local One Pension Fund. the following
sums per employee per month:

FULL-TIME EMPLOYEES:

Contribution as of 12/31/05: 1/1/06 1107 1/1/08
2103.00 per month $115.50 $127.05 S139.76
$126.00 per month S13%8.60 $152.46 S167.71
$140.00 per month S154.00 $169.40 S186.34

Newly Hired or Promolted $115.50 §127.05 $139.76

PART-TIME EMPLOYELS:

Elfective 1/1/06 $22.00 per month
Cftective 1/1/07 $24.20 per month
Effective /108 $26.62 per month

322 Contributions shall be made for all [ull time employces who have been puid or are
entitled to payment for the performance of duties at any time during the month. The contribution
rate shall be determined by the employee's full time or part time status as of the {irst pay period
of such employee during the menth. 1n the case of employess who have been laid ofl'and who
are reemployed. the contribution rate shall be determined by the employee's Tull time or part time
status when reemployed.

b
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ARTICLI: 32 - |LOCAL ONE PENSION FUND - CONTINUED

322 Contributions on behalt ot all full time emplovees shall comm snee on the first day of
the month lollowing the completion of thirty (30) days of employment wi 1 the Employer. In the
vvent the Employer hires a tull time emplovee who has been employed b, another Participating
Emplover within vne (1) year prior to the date of hiring, then in such 2y nt, contributions shall
cemmence on the Orst day of the month following the completion of suct peried ol employment
with the IFmplover which, wgether with the employee's prior cumulative full time service with
any Participating Emiployer, shall aggregate thirty (30) days,

3124 Comnbutions en behalf of all puct-time employvees shall conun nee on the tiest duy of
the month Tollowing the latter ot reaching age twenty-one (21) or the corpletion of twelve (12)
months of employment with the Employer. o the event the Emplover hire . part-time employee
who has been emploved by any participating Employver within one (1) y wr prior to the dite of
hiring and whe has also attained age twenty-one (21), then, in such eveosr, contributions shall
commence on the first day of the month following the completion of such weried of employment
with the Employer which, 1ogether with the employee's prior cumula ve service with any
participating, Employer, shall aggregate twelve (12) months.

325 I an employee who has previousty qualitied 10 have comiri -utions made in their
behall’is atsent trom work due 1o illness or injury, the Employer shall con uue contributions for
the first six {63 months of ehsenee n any twelve {12) month periml. [Fan mployee is on layolt,
the Employer will comtinie 1o make contributions for a period of three (1)1 onths,

326 The Employer hereby agrees (o be bound by the terms a | provisions ol the
Amended und Restated Agreement and Declaration ol Trust (as amende 1 from time-to-1ime)
which governs the operation of the Fund and hereby agrees to accept the Imployer Trustees of
the Fund who Rave been selected. as provided therein, as ity represcatatives o the juint
administration of the Fund.  The Fund shall at all times have and m oinain United States
Treasury Drepartment approval. otherwise the Emploser shall not be obligated o make
contributions theteto.

327 Said Fund shall have its principal otfice in the City of Onskany and shall he
administered by a4 Board of Trustees consisting of an equal number of  ‘nion and Emplover
Trustees sehecled in accordance with said Amended and Restated Agreeme | and Declagation ot
Trust.

328 The principal and income of the Fund shall be used for the sole arpose of providing
for the employees of the Emplovers contributing thereto and their benefici: 1es. with retirement
henefits and for any and all other purposes which may be permitted pursna 1 to Section 302 (o}
(3) of the Laber Management Relations Act of 1947, and the pavment of al expenses, including
the admimistration and maintemance of the Fund.



ARTICLE 32 - LOCAL ONE PENSION FUND - CONTINUED

329 The Emplover hereby acknowledges the provisions of the Trust Agreement dealing
with the authority ot the Trustees w compel and enfuerce the payment of contributions required
hereunder. The Trustees. or their designated representatives, shall have the right 1o inspect
payrell records, time records and such other records maintained by the Emplover in the normal
course of business as the "Trustees shall beheve pertiin o the Fund. The Emplover shall make
available such records during reasonable business hours upon receipt of notice trem the Trustees
that they intend to conduct an audil ot examiniation of such records tor the purpose of verilying
payments due ta the Fund and to ensure compliance by the Employer witl its obligation te make
contributions pursuant tw the wrms of this Agreement. the Agreement and Declaration ol Trust
and applicable law.

ARTICLE 33

EDUCATION, SAFETY AND CULTURAL FUNI

Effective /106 the Company shall no longer be required to make contributions o the
FEducation. Safety and Cuitural Fund, Future Education and Salvty benetfits will be paid from the
URCW Health Care Fund s determined by the Board of Frustees.

SAFETY ANDITEALT

I
|
|

3401 The Company agrees that it has the sele responsibility 1o provide a sate workplace
and to correet safety hazards and that nothing i this Agreement shall imply that the Union has
undertaken or assumed any portion of that responsibility.  The Company further agrees that it
will indemnily and hold the umoen harmicss from any claims assertmg that the Union [ailed 1o
provide isate workplaee.

342 The Company will participite with the Union on a Juint Labor/Management Retail
Food Industry Salety and Fleakh Commitee.  The Commiiiee shall consist of” equal
representatives from the Union and  the  [ndustry, subject to replacement under such
circumstances and conditions as each party may determine. The Retail Food Industry Satety and
FHealth Conumittee shall meet regularly, but not less than quarterly adier work hours.

343 The Safety and Health Director ot the Union, or his representative, shail have the
nght (o visit any of the Company's places ol business in order 1o ensure a sale work
environment.

34 The Union may designate one employee per store 1o act as a Salety and Tiealth
Representative. The Safety wnd Health Representative will recenve one additional paid personal
day o attend a Union sponsered Sa and Health Conlerence.




ARTICLE 34 - SAFETY AND HEALTIE - CONTINUED

A Safery and Health concerns will be handled in the tollowing naner:
STEP I: The Satety and Health Representative will bring all ¢ ety problems o the
altention of the Stere Manager. [F the problem is not wken care of in o reisonable period of

1]

STEP 2 The Safety and Health Director of the Unten and the Comy iy shall meet as soon
as passible. 11 the problem is not tahen care of'in a reasonable period o' e

STEP 3 The Company and the Union will submit the dispuie o the ?residem of the Union
and Vice President of Labar Relations and they will joindy resotve the dis Lie.

ARTICLE 33
SENIORETY
350 Sentonty of regutar tull-ttime employees shall commence as ¢ 1heir starting date as

Tull-time employees, Sceniority of part-time employees shall commenee a ot their starting date
as purt-lime eniplovees,

1a) Seniotity roster shall be m the following categories:
1) Regular full-tme employees
2y Regular part-time employees available Tor additic i scheduled hours.
3) Regular part-time cmployees aot available for wdditional scheduled
Irours.
1) Customer Service Clerks
(h Seniority shall be acerued and applicable within e of the above four

categories respectively, Those in the tourth caegory will be the fisst 10 be laid ofT in line with
seniority staading within that group. A tull-time employee reduced 1o paretime involuntarily
shall be placed at the op of category 2, A [ull-time employee who ~duces to part-tine
voluntarily shall be placed in category X in a posiven commensurate with heir total Company
seniority.

i) Employees advancmg [tom one seniority category to the sest shall not carry
any acerued seniority fromthe group that they have advanced from.

) Full-time employees with thirty-one (317 days service hall have seniority
over all par-time emplosyees.

{c) Scmority shall be applicd and considered within the respe e senionity units,



ARTICLE 35 - SENIORITY - CONTINUED

() The employer agrees to make a sincere effert o trmn, in advanee., senior
employees to (1] future higher rated ¢lassifications,
b B

(g) Respecting  the  promotion. and  demetion,  layolt and  reloring,  the
qualifications and ability ot the cmployee shall be considered in conjunction with seniorily
standing. The promotion shall be based on fitness and ability with seniority a [actor only when
fitness and ability are equal. All employees who mect the above qualifications shall be given the
opportunity 1o il fulre job vacancies.  Regular part-time employees shall have seniorily
standing over part-time stodent andfor pant-time employees helding full-time jobs elsewhere.
provided they have the necessary qualifications and can work the available hours as determined
by the "Employer.”

{n Regulur full-time emplovees, if laid ofl due to no Jault of their own shall have
preference for available parti-time cmployment.

(i} In the event a full-time employer is promoted from the ranks of the Union,
they shall retain their acerued seniority for a period of one {1) year, 1, within that period, they
arc transferred back to any position covered by this Agreement. their full seniority shall be
restored immediately,

() Employees in Classilied positions or Department or Assistant Diepartmem
Manager positions who are demoted, are involuntarily reduced or velumartly scek reduction
themselves, shall be reclassitied as full time clerks provided that they have been full time for at
least one (1} year prior ke the date of such reduction and can work the available hours,

352 An employee’s sentority shall end if discharged for just cause by the Employer, it
they voluntarily quit, or if they are laid off continuously for a peniod of mere than six {6) months.
or it the employee is called back to work afier & lavoll and docs not report to work within three
(3} datys, or seventy-two (72) hours, provided siid employee has been notified by registered mail
to the last known address fumnished by the employec, It within sevemty-two (72) hours.
additional tme is requested by the employee, the emplover shall grant four (4) additional days.
Notice to the employer. making the request. shall be sent by the employee. by registered mail.

333 The Company will provide the Unten with a store wide semerity list and update it
every sia (6) months, or as requesied by the Unien.



ARTICLE 36

STRIKES AND LOCKOUTS

Dunng the term of this agreement, these shall be no strike, locko | or stoppage of work
unless either party fiils to comply with the decision of an arbitrator. i uy event. there shall be
no strike, leckout ar work stoppage of any kind until the other party h .+ given seven (7) days
wrilten notice that it intends 1o enpage in such a strike, lockowt or work st ppage.

ARTICLE 37
SEPARABILITY

37.1  The provisions ol this Agreement are deemed to be separable o the cxtent that it and
when a court of last resort adjudges any provision of provisions of “his Agreement in its
applicatson between the Union und the undersigned Emplover to be in conflict with any law,
sich decisions shall not affect the validity of the remaining provision or provisions ol this
Agreement.  Such remaining provision or provisions shall continue ir ful} force and effect.
provided further that in the event any provision or provisions are so e lired (o be in conflict
with a law, both parties shall meet immediately for the purpose of renegon tting an agreement on
the provision or provisions s» invalidated.

37.2  In the event by Federal, State or Local legislation therc shall | .« in effect an existing
law or such law shall be passed which shall provide for a minimum wage ate which will exceed
aty contract wage rate or rates in etlect at the time of the effective datz . |'such law, then such
contract wage rate or rates shall be automatically adjusted at the time o the effective date of
such law,

ARTICLE 38
CUSTOMER SERVICE CLERKS

381 Custemer Service Clerks will be a part of the bargaining unit. ar -1 will be employed
under conditions as ser forth below:

{a) Customer Service Clerks must be identified by muans of 1 badge or some
distinguishing article of apparel.




ARTICLE 38 - CUSTOMER SERVICE CLERKS - CONTINUEL

it Duties will be limited 1o

1) Parcel and carry-oul including canopy to car

2) Curt control

3 Sweeping and cleaning

4) Cleaning of outside arcas, including sidewalks and parking lots snow
remuoval und washing

3) Wash windows

) Clean rest rooms

I Stock bag racks, including bringing bags from the storage areu

&) Return emptics and buttle returns to the storage area

E)) Check mssing prices lor Cashiers

10)  Counter sales in all departments

ty  Can generally wait o trade bat may not engage In stocking,
cashiering, baking, meat wrapping und use of processing equipment.

12)  Demonstrating and sampling et products

382 Length of service while cmployed as a Customer Service Clerk, shali be carried
torward when a Customer Service Clerk is promoted to regular part-time status for the tollowing
purposes only:

(a) Completion of probationary period (It service is greater than thirty (30) days.
then probationary period will be considered as satistied).

(b Length of service pay progressions shall be based upon original start date as
Customer Service Clerk.

383 Seniority within the regofar purt-tie cutegory shall commence with the date of
promotion to regular part-timge status.

3%4  Part-lime benctits, based upon length ol senvies, shall be based on seniority within
the regular part-time category.

385 Pan-time Customer Service Clerks shall be covered tor all provisions of the
Cullective Bargaining Agreemunt including tringe benetits except tor Article 31 Health Care, as
amended, and Article 32, Pension Fund.




ARTICLE 39

JOB POSTING

Ju b The Company shall post in the employee breuk-room ail full ume job openings, The
Jub posting shall be made Tor a minitmum of seven (74 days.

392 The Employer will agree 1o give part-time cmployees the opportuniiy 1o il ull-time
Jjobs according 1o seniority provided they are yualified to perform the © ork and provided they
an work the scheduled hours.

393 The Compuny shall make every effort to seleet the successfu sidder and 111l the job
no later that twenty one (21) days atier the {ull time job opening oceur Upon request by the
Union Reoresentative, the Employer will send a copy of Lhe notice cance:nng the emplovee who
has successiully filled o posted position.

384 The Compuny will post for ne less than a seven (7) dav p osiod. the name of the
suceessiul bidder for each job posted once (he selection has been made.

Allapplicants tor posted jobs will receive an interview.,

386 Once an employee has bid on and received o full time job, sv b emplovee shall nol,
except by demotion or by mutual consent. be permanently transferred 1o different job or store.
The Company reserves the right to work an emplovee in any depastiment o in any job en a less
than permanent basis. B is further understood that in the event @ departm nt or job i climinated
in-full or in-pari. based on opermtional needs. the Company may re-assigr an attected employee
without regard 1o the foregoing.

ARTICLE 30

PROBATIONARY PERICOL)

Any new emplovee hired by the Company shall be on probation tor o period of thirty (30)
days< after dute of hire. The thirty (30) day trial period can be extended ar additzonal thirty (30)
day~ on an exception basis with the Agreement of the Union Representat -, During such time
an emplovee may be discharged at any time and for any reason a1 the ole diseretion of the
Company and withont recourse 1o the Grievance Procedure. Upo completion of the
prebationary period. the emplovee shall be placed vn the seniority Tist w b seniority dating 10
time ol hire or rehire,

T
(B}



ARTICLE 41

TRAVEL PAY

Employees. including floaters, who temporarily transfer at the company's request o another
store or are requested o attend a meeting al another location will be paid travel expenses from
their home stere or respective residence, whichever distance is shorter, at the Internal Revenue
Service stundard mileage rate for all miles actually driven by the emplovee if the one-way
distance 15 in excess of twenty (200 miles.  Employees who car-pool with another employee
{whose vehicle is used) shall not be eligible for mileage pay.

TIMIE AND ATTENDANCE SYSTIEM

42,1 Time and Attendance System shall be installed in all stores of the Company and cach
cruployee shall, as o condition of employment. be required w record and sign their individual
Time and Attendance Record.

42.2 "The Fair Labor Standards Act”, as amended, requires, among other things, that all
time worked by employees be gccurately recorded and thal employees receive compensation for
all time worked in excess of torty (40) hours in any work week at one and one-half ¢ 1 1/2) times
therr regular hourly rate of pay. The parties recognize and agree that strict compliance with this
Act is in the best interest of the Employer, the Union and the employees.  Theretore, the
Empleyer will not request. suffer or permit any employee to work while not being registered on
the Time and Attendance System. and the Union agrees (o cooperate with and 1o assist the
limplayer in assuring strict compliance with this impaertant federal legislation.

423 Any cmiployee violating this provision (either 42,1 or 42.2) shall be subject w
disciplinary action. up to and including discharge.

ARTICLE 43

TEMPORARY RELIEF OF DEPARTMENT MANAGERS

Any employee who relieves an emplovee ina classilied or premium paying position for five
(5y work days or moere. shall receive the applicable starting rate for the classified position or their
rate plus the appropriate premium (30¢/hr - Depl. Mgrs. 25¢/Ir - Ass't Depl. Mgrs.). whichever
is greater. Assistant Department Managers, First Cutters and Lead Clerks shall be replaced at
the discretion of Management when such replacement is warranted.



ARTICLE 44

VOLUNTARY/INVOLUNTARY REDUCTICH

44.1  Employees who voluntarily reduce themselves from full- me o part-time shall
receive their prior part-time tute plus any part-lime wage inereases wh :h were granted during
the pericdl they were full-time. Employees, who were hired as tull time. ahall use their futt time
start date 1o determine the appropriate part time pay rate. The Employer -hall pay at the time of’
reduction any unused full ime viwation or personal holidays the emplove  has acerued.

442 Emplovees whe are imvoluntarily reduced from tull-time 10 rart-time shall receive
their pries part-time rate plus any part time wage increases which were granted during the period
they were full-time. Employees, who were hired as full time, shall use the o [ull time start date to
determine the appropeiate part tme puy rate. The Dmployer shall conwue to make {oll-time
health care and pension contribwtions for three (3} additional months 1 'owing the reduction.
The Emplover shall pay at the tme of reduction any unused full tim  vacation er personal
harlidays the emploves has accrued.

443 I the introduction of “case-ready™ meat results in the elun ation off Mt Cutter
positions, alfected employees will be provided other positions as long a they can perform the
dutics required. The new rate of pay Tor such employees will be no less 1t naheir Meat Cutter or
First Cutter rate at that nme. Eligible employvees shall be those elassit ol as Meat Cutters or
First Cutiers on ot before /1201,

ARTICLE 45

UFCW LOCAL ONE 401K SAVINGS FUND

451 The Employer agrees o take the actions indicated befow  with respect to its
cmployees;

Deduct trom pay and transmit to the UFCW Local One 401k Saings Fund emplovee
contributions as clected by employees and as permitied by law.  Emplc e contributions are
subject o the rules of the Fund. Employee comtributions shall be remitied + the Fund a3 soon us
they can be reasenably segregated from the Employer™s genvral assets, but w later than the tenth
$10™) day of the month following the month in which the covered perios of caployment was
perfermed. The Employer agrees 1o remit such contributions on such for 15 and in accordunce
with such procedures as prescribed by the Trustees.

43.2 The Employer hiereby agrees to be bound by the terms ol the Tru 71 Agreement and he
policies and procedures adopled by the Buard of Trusiees which governs the operation ot the
Fund and hereby agrees to accept the Employer Trustees of the Fund who  ave been selected as
provided therein, is its representatives in the joint administration of the Fun



ARTICLE4S - UFCW LOCAL ONI 401K SAVINGS FUND  CONTINUED

453 The Fund shail have its principal office in the City of Oriskany and shall be
admiistered by a Board of Trustees consisting of an equal number of Union and Eaeplaver
Trustees selected maccordunce with the Declaration of Trust.

454 The Employer hereby acknowledges the provisions of the Trust Agreement dealing
with the authority of the Trustees 10 compel and enforee the pavment of contributions required
hereunder. The Trustees, or their designated representatives, shall have the right 1o inspeet
payroll records, v records and such other records maintained by the Employer i the normal
course of business ax the Trustees shall belicve pertain to the Fund. The Employer shall make
available such records during reasonable business hours upon receipt of notice from the Trustees
that they intend to conduct an audit or examination ol such records For the purpose of veritying
payments due to the Fund and 1o ensure complianee by the Employer with its obligation 0 make
contributions pursuant to the terms of tis Agreement. the Agreement und Declaration of Trust
amd applivable law




ARTICLE 46

WAGES AND CLASSIFICATIONS

Jo.1 Full time employees with base wage rates at or ghove (e rates listed below Tor
classified positions and tull Gme employees with base wage rawes wt o above the top rate lor
their app-opriate wage scale shall receive the following general wage imereuses on the dates
indicated below:

3000 7029107
25¢ per hour 25¢ per henr

462 Part time employees and Customer Service Clerks with base s age rales ot or above
the top rate for the part time wage scale shall receive the fotlowing vener wage increises on the

dutes indicated below:

23006 AR
25¢ per hoor 25¢ per hour

46,3 CLASSIFIED POSITIONS

178706 /30000 3129407
Meat Manager SI7.80 S17.80 SI8.08
1" Cutter S17.10 S17.10 S17.35
Journeyman S16.85 S16.85 $17.10
Produce Manager S16.00 S16.00 S16.25

Apprentice Cutiers:

11844 313000 Ti29;07
Start S13.00 S13.00) S13.83
Alter 6 Moaths $14.00 S14.00 £14.25
After 12 Months S14.40 ST 51463
Afler I8 months S14.80 S14.80 S15.05
Adler 24 nwnths S16.83 $16.85 Sian

{loumeymany



ARTICLE 46 - WAGES AND CLASSIFICATIONS - CONTINUED

404 DEPARTMENT MANAGER POSITIONS

DelifPrepared Foods Managers:

1806 7436 712907
Step | 39,50
Step 2 S1o.00 S10.00
Step 2 $10.50 S50 £10.50
Step 4 $11.00 S1.on $i1.00
Step 5 SH1.50 S11.50 $11.50
Swep 6 S$12.00 $12.00 £12.00
Step 7 £12.50 312.30 $12.50
Step 8 S12.80 S12.80 $12.80
Step Y SI13.10 $13.10 £13.10
Step 10 S13.40 $13.40 $13.40
Seep 11 $13.65

Employees hired or promoted o DelifPrepured Foods Manager posttiens before /806 will
continue o advance o the next highest wage rate calied forin the above scale dated 1/8/06 a1 six
{6) month intervals from the date of their last inerease,

LEmplovees hired or promoted 1o Deli/Prepared Foods Manager positions on or afler 78/
will progress through the abeve scale dated 17806 at six (6) month intervals trom date of hire or
promaotien.

EEFECTIVE /30006

Employees hired or promoted 10 Deli/Prepared Foods Manager positions on or alter 7/30/06
will progress through the above scale dated 7730706 st six {(6) month intervals from date of hire
Or promotion.

DelifPrepured Foods Managers with base wage rates below $S10.00 will advance 10 $10.00 on
7730006 and shall advance through the seale dated 730006 a1 sis (&) month intervals wiilizing the
date of 7/30/106.

EFFECTIVE 7/2947

Limployees hired or promoted 1o DelitPreparcd Foods Manager pesitions on or after 7/20:07
will progress through the above seale dated 7/29%07 at six (6) month miervals from date of hire
O promotion.

DelifPrepared Foods Managers with base wage rates below $10.50 will advance 1o $10.50 on

7/2%07 and shall advance through the seale dated /2947 at six (6) month intervals utilizing the
date of 7/29/07.

37



ARTICLL 46 - WAGES AND CLASSIFICATIONS - CONTINUED

Bake v Managers:

1/8D6 F3006 72907
Step | $9.50
Step 2 A $9.73
Step 3 S140.25 $10.25 $10.23
Step & SILTS SI0.73 S10.75
Slep & 811.25 $11.23 $11.23
Step o SI11.75 SULTS S1LTS
Step 7 $12.25 512.23 $12.25
Step 8 S12.55 §12.55 $12.55
Step 9 S12.85 S12.85 $12.85
Step H} S1315 S13.15 S13.13
Step 11 S1340

Emplayees hired or promoted o Bakery Manager positions before 'R/06 will continue to
advance 1 the next highest wage rate calied for in the above seale duted V8706 at six (6) month
intervils from the dow of their last increase.

Emplovees hired or promoted to Bakery Manager positions on or aft - 1/8/06 will progress
threugh the above scale dated 178/06 at six (6} momb intervals trom date o hire or pronmwstion.

EFFE 30:06
smployees hired or promoted 1o Bakery Munager positions onor after 7730406 will progress
through the above scale duted 7734406 al six (6) month imtervals [rom date « Mire or promotion.

Bukery Managers with buse wage rates below 59.75 will advance w 973 on 7430006 and
shall advance through the scale dated 7/30:06 au six (6) month intervals ntilizing the date off
7130006,

EVPECTIVE 7/29:07
Employees hired or promoted 1o Bukery Munager positions on or after 2907 will progress
through the above seale dated 7/29/07 at six (6) month intervals from date o hire or prometion.

Bakery Managers with base wage rates below $10.23 will advance (o § 0.25 on 772907 and
shall advance through the seale dated 772907 at sin (6) month intervals Jtlizing the date of
Ti2007.




ARTICLE 46 - WAGES AND CLASSIFICATIONS - CONTINUED

Al Ohher Department Managers:

a) Assialant Grocens Mang
Maintenance Managers, Oftice Managers,

General Merchandise Managers, Night Crew Managers,
1 Coordinators and Dairy and Frozen Food Managers.

b} Bulk Food Managers, Caplam’s Choice Managers, Cheese Shop Managers. Petal Works
(Floral) Managers. Photo One Managers. Butcher Block Managers and Carry Out Calé Managers.  These
positions may be eliminated through atirition or when the department s abolished as a separae
operational depaniment. Attected employees shall rewin their Depariment Manager tate and fell tme
statu,

1R/OG Zi30106 229007
Step 1 S8.00)
Step 2 §8.30 S8.A0
Swep 3 $4.00 S9.00 9,00
Step 4 £4.50 £5.50 $9.50
Step s $10.00 1o S
Step 6 $1.30 S10.30 S0
Step 7 S10.60 S10.60 Sthoao
Step 8 Lm0 1090 S
Step Y H11.20 1120 Srrzn
Step 10 S11.50 S11.50 S50
Step 11 S$11.80 SIL8D Sti.sn
Step 12 12,40 12,10 L2
Step 13 $12.35

Eimplovees hired or promoted 1o Department Manager positions before /806 wall contmuae 1o
advance Lo the neat highest wage rate called for in the above scale dated 1806 at six (0) month intervals
from the date of their last increase.

Employees hired or promoted (0 Departiment Manager positions on or alter V806 will progress
through the abeve scale dated 17806 at ~ix (63 month imtervals It date of hire or promotion.

El;

CTIVE 773006
Employees hired or promoted 10 Department Manager positions on or afier 7301406 will progress
through the above scale dated 7/30006 at sin (6) month intervals from date of hire or promaotion.

Department Managers with base wage rates below 88350 will advance to S8.50 on 2730-06 and shall
advance through the scale dated 7/30:00 auaix (0) month intervals utilizing the date of 7730006,

(7
implevees hired or promoted 10 Department Manager positions on or after 7729407 will progress
through the above scale dated 7/29:07 at sin t6) month intervals from date o hire or promotion.

Department Managers with base wage rates below S0.00 will advance 10 $9.00 vn 772907 and shall
advance through the scale duted 702907 at sis (6) month intervals atilizing the dote of 7/29:07,



ARTICLE 46 - WAGES AND CLASSIFICATIONS - CONTINUED

165 ASSISTANT DEPARTMENT MANAGERS

1806 EERTHIIEY I
Step 1 £7.75
Step 2 825
Step 3 8,75
Step -+ 5025
Step 5 S0.78
Step 6 Stnos
Step 7 SIS
Step ¥ Sin.63s ST0.63
Swep Y 1095 Linus
Step 10 S11.23 $11.235
Step 1 51135 ST,
Step 12 511.4% 51183
Swep 12 S12.10

Emplosees hired or promated o Assistant Department Manager positions be vre TRA6 will continue
to advance 1o e next highest wage tale called Tor in the above scale duted TR0k at siv {6) month
intervitls front the date of their Tast increase.

Emplosees hired or promoted 1o Assistant Department Manager positions on ot alter 1306 will
progress through the above seale dated 178:06 atsis o6) momb intervals [Tom date ot hire or promotion,

IVE 724000
plovees hired or promoted (0 Assistant Depaniment Manager positions noor after 730006 wilt
p I I o

progress theowgh the above scale dated 773006 at six (6) month intervals fiom dal - of hire or promotion.

Assistant Depariment Munagers with base wage rates below 58235 wall adva ve to S825 on 73006
andl shalbadvanee trough the seale dated 77300604t sis (6) month intervals utiluz ¢ the date ot 730:06.

EFFECTIVE F29:07
Impioyees hired or promoted o Assistant Department Manager positions ¢ vor afler 72907 will

progress through the above seale dated 729907 ar siv (6) month intervals from date of hire or promaotion,

ant Department Managers with base wage rates below $R75 will advan e 1o S8.78 on 7729407
andd shali adviance through the scale dated 772907 at six06) momb imersals utilicir 2 the date of 722007,

A part tme Assistunt Department Manager, where designated by nianager oo shall be paid the
minimum el time rate or their rate plus a twenty-tive cent (25¢3 per hour preminn whichever is greater.

Assistant Produce Manager vates of pay shall be determined by the above.

H)



ARTICLE 46 - WAGES AN CLASSIFICATIONS - CONTINUED

46.60 FULL TIME CLERKS:

/800 71306 729417
Step | £7.50
Step 2 8.0 58.00
Step 3 $8.50 $8.50 S8.50
Step 4 900 £5.00 £9.00
Step 5 $9.50 $5.50 £9.50
Step 6 $9.80 $6.80 £9.80
Step 7 $10.10 MDA S10.14
Step 8 $10.40 1040 S10.40
Step Y $10.70 $112.70 $10.70
Step 10 $11.00 1100 1100
Step 11 $11.30 S11L30 $11.30
Step 12 $11.60 S11.64 $11.00
Step 13 SHI83

Employees hired or promoted 1o full time clerk positions betore 1/8/06 will continue 10
advanee to the neat highest wage rate called for in the above scale dated 17806 gl six (63 month
intervals from the dute of their last increase.

Employees hired or promoted 1o full time clerk positions on or atter 178406 will progress
through the abhove scale dated 17806 at sia (6) month intervals from date of hire or promotion.

EFFECTIVE 7/30/06
Employees hired or promoted 1o Full Time Clerk positions on or after 730606 will progress
through the above scale dated 7/30:06 at six (6) month intervals from date of hire or promotion.

Full Time Clerks with base wage rates befow $8.00 will advance 1o S8.00 on 7/30¢06 and
shall advinee through the scale dated 7730406 a1 six (6) month intervals atilizing the date of
T30,

EFFECTIVE 72907
Employees hired or promoted 10 Fall Time Clerk poxinens on or afler 772907 will progress
through the above scale dated 7/29/07 al six (6) month intervals trom date of hire or promotion,

Full Time Clerks with base wage rates below $8.50 will advance to $8.30 on 7/29:17 and

shall advance through the scale dated 72907 at six (6) month intervals utilizing the date of
12907,
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ARTICLE 46 - WAGIES AND CLASSIFICATIONS - CONTINUED

4607 PART TIME CLERKS:

Hired Hired

Belore LI

REOL 12315 1106 171707
Step | 56.23 625 $6.73 §7.258
Step 2 $6.50 $6.50 $7.00 $7.50
Step 2 $6.75 $6.75 §7.25 5795
Step 4 $7.00 $7.00 $7.50 S8
Step 3 §7.25 §7.25 57.75 $8.25
Step b 57.50 $7.50 $8.00 SK.50
Swep 7 $7.75 $7.75 58.25
Step 8 FRA0 F8.00
Sepy $8.15 $8.25
Step 10 FR.50

Parg Tiwe Clerks hired before 8/2:01 will continue to advance w the noat highest wage rate
catled lor in the abos e scale at six (6) month intervals from the date of their ast increase.

Part Time Clerks hired 8724 through (231705 will conznue o advan e 1o the neat highest
wage rite called [or in the above seale at sin (6 month intervals trom date o hire.

EFFECTIVE I/ 106
Part Time Clecks hired on or atter [/1/06 will progress through the above ~cule duted 10106
at six (0) month intervals trom date of hire.

Part Time Clerks with base wage rites below $6.75 will advance 1o $6.7¢ on 1/1:/6 and shall
advance through (he seale dated 1/1/00 at six (62 month intervals utilizing 1he date of 1717006,

Part Time Clerks hired on or after 1/1707 will progress through the abov seale dated 1/1/07
at sis (0) month intervaly trom date of hire.

Part Time Clerks with hase wage rates below $7.25 will advance 10 $7.25 an 171207 and shull
advance through the scale dated 171407 al sin (6) month intervals utilizing the e ot 1/ 1407,



ARTICLE 46 - WAGES AND CLASSIFICATIONS  CONTINUEL

468  CUSTOMER SERVICE CLERKS:

Vived

Betore

V106 1106 141 07
Step | S6.13 $6.75 $7.15
Skep 2 $6.20 S6.90 £7.30
Step 3 56.50 710 750
Step 4 $6.70 S$7.30
Step 5 S6.90
Step 6 £7.10

Customer Service Clerks hired before 17106 will continue o advanee o the nest highest
wiage rale called for in the above scale at siv 16) month intervals from the date of their lust

nereise,

EFFECTIVE 141706
Customer Service Clerks hired onor afier 1/1:06 will progress through the abuoyve seaie dated
101706 at six {6) month idervals trom date of hire,

Customer Service Clerks with base wage rates below $6.75 will advance 1o 56.75 on 171706
and shall advanee through the scale dated 11206 at sis (6) month intervals utilizing the date of
1106,

EEFLECTIVE 141407
Customer Service Clerks hired on or atter 1/1:07 will progress through the above scale dated
17007 at sin (6) month intervals Trom date of hire,

Customer Service Clerks with base wage rates below $7.15 will advance 10 $7.15 on 17107
and shall advance through the scale dated 17107 at sis (6) month intervals utilizing the date of
11,



ARTICLE 40 - WAGES AND CLASSIFICATIONS  CONTINUED

46,9  LEADCLERKS:

The Compansy may designate the following Lead Clerk positions:
pun; 3 £ & i

Hulcher Block Lead
Captain’s Chuice Lead
Floral Lead

I*hoto One Lead

Bulk Food Lead

Cras Shop Lead
Customer Service Lead

Employees designated as such shall receive the appropriate full or par time clerk rate plus a

twenty-five cent 123¢) per hour premium.  Such positions may be ere wed and filled where
ciployees classified as Department Managers vacate their positions,

a4



ARTICLE 47
TERM OFF AGREEMENT

47.1  This agreement shall remain in efteet from January 8. 2006 until 11:39 p.m., August
2. 2008,

47.2 Either panty desiring o terminade this Agrecment or to negotiate changes in this
Agreement shall give notice 10 the other party in writing at keast sixty (60} dayx prior to the
eapiration date hereol. 17 sueh notice s not given as above. the Agreement shall be
autematically renewed without change for a period of one (1) year. In the event either party
serves such notice ot a desire to negoliate changes i the Agreement. it 1s mutually agreed (hat
the Employer and the Union, without undue delay. shall begin negotiations on the proposed
changes and that pending results of negotiations neither party shall change the conditions
existing upder the contract.

47.3  This Agreement cancels and supersedes all previous Agreements between the parties
hereto:

Hu% ,[: / FOR THIE UNION:
Qoo .

J(;‘}%N P. BARRETT FRANK (. DERISO
SENIOR VICE PRESIDENT PRESIDENT

HUMAN RESQURCES

bl

< POLAK ERIC A. GLATHAR
DIRECTOR OF LABUR RELATIONS SECRETARY/TREASURER

ROBERT 5. BOEHLERT
DIRE OF CRLLECTIVE BARGAINING

ANGELO \-'?25' e T T

AREA IHRECTOR




LOCATLON
400
40
403
407
409
410

412

400
320

542

TOPS MARKETS, LLC

ROCHESTER DEVISION AREA STORES AS OFF 1 #/00

T10 Lake Avenue

430 West Avenue

2545 Buttulo Road/Pixley

500 Ehn Ridge Center Dr,
1455 Ridge Road bast

175 Winton Ruoad

1900 Clinton Ave, Seuth

6272 Furnace Road. Route 104
1854 Empire Blvd.

LT JetTerson Road

1601 Penfield Road

3507 Mt Read/Maiden
Martins - 6720 Pittsford/Palmyra Road
R1 5 & 20 Pyrannd Mull

270 East Main Street

3150 North Street

1800 Lake Road

285 Upper Fulls Road

127 Franklin Strect

830 Consumer Sq. Plasa. Rued

299 5. Main Streel

46

CITY STATE, Z1P CODL

Roch ster, NY 14013
Roche ster, NY 14011
Crates NY 14624
Roche ter, XY 14626
Tronds oit, NY 14621
Roche ter, NY 146010
Bright . NY 4618
Ontare NY HS19
Webste - NY 14580
Henrie . NY 14623
Roches o, NY 14625
IRoches o, WY 14616
Fairpor NY [4430
Geneva VY 14430
Avon i T 14
Cunande pua NY 14424
Hamlin 7Y 4404
Rocheste -, NY 14605
Pansvill Y {4437
FElmira, > 37 14003

Elpura, » % 14904



